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DisclaimerDisclaimer
THIS PRESENTATION DOES NOT CREATE AN EXPRESS OR IMPLIED THIS PRESENTATION DOES NOT CREATE AN EXPRESS OR IMPLIED 
CONTRACT OF EMPLOYMENT WITH A MEMBER OF THE SOUTH CONTRACT OF EMPLOYMENT WITH A MEMBER OF THE SOUTH 
CAROLINA RETIREMENT SYSTEMS.CAROLINA RETIREMENT SYSTEMS.

This presentation is meant to serve as a guide but does not consThis presentation is meant to serve as a guide but does not constitute titute 
a binding representation of the South Carolina Retirement Systema binding representation of the South Carolina Retirement Systems. s. 
The statutes governing the South Carolina Retirement Systems areThe statutes governing the South Carolina Retirement Systems are
found in Title 9 of the South Carolina Code of Laws, and should found in Title 9 of the South Carolina Code of Laws, and should there there 
be any conflict between this presentation and the statutes or be any conflict between this presentation and the statutes or 
Retirement Systems’ policies, the statutes and policies will preRetirement Systems’ policies, the statutes and policies will prevail.vail.

Employers covered by the South Carolina Retirement Systems are nEmployers covered by the South Carolina Retirement Systems are not ot 
agents of the Retirement Systems.agents of the Retirement Systems.

Duplication of this presentation, either in part or in whole, isDuplication of this presentation, either in part or in whole, is forbidden without the forbidden without the 
express written permission of the South Carolina Retirement Systexpress written permission of the South Carolina Retirement Systems.ems.
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SCRS SCRS 
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When Can I Retire in SCRS?When Can I Retire in SCRS?
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• If Your Current Membership Began  After December 31, 2000
(5 years  earned service required)

Regular Service Retirement (Unreduced Annuity)
• 28 years of  service  credit on date of retirement [of which,  at least 5 

combined (SCRS/PORS/GARS) must be earned service 
• Age 65 on date of retirement with at least five years of combined 

(SCRS/PORS/GARS) earned service at retirement 

Early Retirement ( Reduced 5% for each year of age less than 65) 
25 % maximum reduction)

• Age 60 on date of retirement with  at least five years of combined 
(SCRS/PORS/GARS) earned service 

Early Retirement (Reduced 4% for each year of service  less than 28)
(12%  maximum  reduction)

• At least age 55 on date of retirement and a minimum of  25 years of service 
credit  [of which,  at least  5 combined (SCRS/PORS/GARS) must be 
earned service.  Not eligible for a  COLA until second July 1 after turning  eligible for a  COLA until second July 1 after turning  
age 60 or would have reached 28 years.  Health coverage restrictage 60 or would have reached 28 years.  Health coverage restrictions may ions may 
also apply.also apply.



When Can I Retire in SCRS?When Can I Retire in SCRS?

5

• If Your Current Membership Began  Before January 1, 2001:
(Auxiliary   Vesting) 

Regular Service Retirement (Unreduced Annuity):     
• 28 years of  service  credit on date of retirement [of which,  at least 5 combined 

(SCRS/PORS/GARS) creditable years of service were accrued on December 31, 
2000, and not subsequently withdrawn];

• Age 65 on date of retirement with at least five years of combined creditable service 
(SCRS/PORS/GARS) accrued on December 31,  2000, and not subsequently 
withdrawn; 

Early Retirement ( Reduced 5% for each year of age less than 65) 
(25 % maximum reduction)

• Age 60 on date of retirement with  at least five years of combined creditable 
(SCRS/PORS/GARS)  service were accrued on December 31, 2000  and not 
subsequently withdrawn;

• Both age 60 on  December 31, 2000,  and an active, contributing member on 
December 31, 2000;

Early Retirement (Reduced 4% for each year of service  less than 28)
(12%  maximum  reduction)

• At least age 55 on date of retirement and a minimum of  25 years of service credit  
[of which,  at least  5 combined (SCRS/PORS/GARS) creditable years of service 
were accrued  on December 31, 2000, and not subsequently withdrawn. ]  Not
eligible for a  COLA until second July 1 after turning  age 60 oeligible for a  COLA until second July 1 after turning  age 60 or would have reached r would have reached 
28 years,  Health coverage restrictions may also apply.28 years,  Health coverage restrictions may also apply.



SCRS Retirement FormulaSCRS Retirement Formula

•• Class II (AFC x years of service x 0.0182) or Class II (AFC x years of service x 0.0182) or 
Class I (AFC x years of service x 0.0145)Class I (AFC x years of service x 0.0145)
–– Result represents annual unreduced benefit for Result represents annual unreduced benefit for 

maximum (Option A) payment plan maximum (Option A) payment plan 
–– Divide by 12 for standard gross monthly benefitDivide by 12 for standard gross monthly benefit
–– Apply early retirement reduction factor and/or Apply early retirement reduction factor and/or 

jointjoint-- survivor factor (Payment Plan Option B or C)survivor factor (Payment Plan Option B or C)
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Teacher and Employee Teacher and Employee 
Retention Incentive (TERI)Retention Incentive (TERI)

(9(9--11--2210)2210)
•• TERI (a deferred retirement option plan)TERI (a deferred retirement option plan)
•• No interest accrued on accumulated benefits in TERI No interest accrued on accumulated benefits in TERI 

accountaccount
•• Member is retired from the Retirement SystemsMember is retired from the Retirement Systems
•• TERI participant no longer earns service creditTERI participant no longer earns service credit
•• Monthly retirement annuity payments accumulate in a Monthly retirement annuity payments accumulate in a 

member’s TERI account and are distributed when the member’s TERI account and are distributed when the 
member terminates employmentmember terminates employment

•• For TERI retirement dates as of July 1, 2005, and after, For TERI retirement dates as of July 1, 2005, and after, 
the average final compensation (AFC) is recalculated at the average final compensation (AFC) is recalculated at 
the end of the TERI period to include payment for the end of the TERI period to include payment for 
unused annual leave made at terminationunused annual leave made at termination

•• Not eligible for disability retirement or service purchasesNot eligible for disability retirement or service purchases



SCRS TERI RetirementSCRS TERI Retirement
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•• Same rules apply as regular retirement for eligibility Same rules apply as regular retirement for eligibility 
and timely filing of a retirement application with one and timely filing of a retirement application with one 
exception:exception:

–– Date of retirement for TERI must be the day the Date of retirement for TERI must be the day the 
program begins (9program begins (9--11--2210); therefore, TERI date 2210); therefore, TERI date 
may not be retroactive. may not be retroactive. 

•• Employers receive a monthly listing of retirement Employers receive a monthly listing of retirement 
claims released to payroll.  It is very important that claims released to payroll.  It is very important that 
employers review and advise if an employee who employers review and advise if an employee who 
has entered TERI participation does not appear on has entered TERI participation does not appear on 
the list, since SCRS cannot retroactively establish the list, since SCRS cannot retroactively establish 
TERI. TERI. 



SCRS TERI RetirementSCRS TERI Retirement
•• TERI participation cannot exceed TERI participation cannot exceed 

five years (60 monthly deferred five years (60 monthly deferred 
retirement benefits)retirement benefits)

•• If the first month of retirement is a If the first month of retirement is a 
partial month, it will count as one partial month, it will count as one 
month of TERI participationmonth of TERI participation

•• If the member was previously If the member was previously 
retired and received a retirement retired and received a retirement 
benefit, the member may not benefit, the member may not 
participate in TERI (9participate in TERI (9--11--2210 (I))2210 (I))
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Form 6101SForm 6101S
SCRS Service SCRS Service 

Retirement Retirement 
ApplicationApplication
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Form 6302Form 6302
Retiring Member’s Retiring Member’s 
Service Application Service Application 

ChecklistChecklist
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PORSPORS
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When Can I Retire in PORS?When Can I Retire in PORS?
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• If Your Current Membership Began  After December 31, 2000
( 5 years  earned service required)

Regular Service Retirement (Unreduced Annuity)
– 25  years of  service  credit on date of retirement [of which,  at least 5 combined 

(SCRS/PORS/GARS) must be earned service at retirement] 

Early Service Retirement (Unreduced Annuity): 
– Age 55 on date of retirement [of which,  at least five years of combined 

(SCRS/PORS/GARS) earned service at retirement] 

• If Your Current Membership Began  Before January 1, 2001:
(Auxiliary   Vesting)

Regular Service Retirement (Unreduced Annuity):     
– 25 years of  service  credit on date of retirement [of  which,  at least 5 combined 

(SCRS/PORS/GARS) creditable years of service were accrued on December 31, 
2000, and not subsequently withdrawn];

Early Service Retirement (Unreduced Annuity): 
– Age 55 on date of retirement with at least 5 combined (SCRS/PORS/GARS) 

creditable service were  accrued on December 31,  2000, and not subsequently 
withdrawn; 



PORS Retirement FormulaPORS Retirement Formula
•• Class I Service Formula: $10.97 monthly for each Class I Service Formula: $10.97 monthly for each 

year of service equals monthly gross retirement year of service equals monthly gross retirement 
benefit (less any Option B or C payment plan benefit (less any Option B or C payment plan 
jointjoint--survivor option factor)survivor option factor)

•• Class II Service Formula: AFC x years of service x Class II Service Formula: AFC x years of service x 
0.02140.0214
–– Result represents annual unreduced benefit for Result represents annual unreduced benefit for 

maximum (Option A) payment plan maximum (Option A) payment plan 
–– Divide by 12 for standard monthly benefitDivide by 12 for standard monthly benefit
–– Apply early retirement reduction factor and/or jointApply early retirement reduction factor and/or joint--

survivor factor (Payment Plan Option B or C)survivor factor (Payment Plan Option B or C)
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Form 6101PForm 6101P
PORS Service PORS Service 

Retirement Application Retirement Application 
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Form 6302Form 6302
Retiring Member’s Retiring Member’s 
Service Application Service Application 

ChecklistChecklist
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Disability Retirement Disability Retirement 
ApplicationsApplications
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SCRS & PORS Disability RetirementSCRS & PORS Disability Retirement
(9(9--11--1540; 91540; 9--11--1560; and 91560; and 9--1111--80)80)
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•• Must have 5 years of earned service credit to be eligible Must have 5 years of earned service credit to be eligible 
(waived if disability is a result of job(waived if disability is a result of job--related injury)related injury)

•• Must be in the service of an employer covered by SCRS to Must be in the service of an employer covered by SCRS to 
be eligible to apply for disability retirement and application be eligible to apply for disability retirement and application 
received by SCRSreceived by SCRS

•• SCRS SCRS -- must be under age 65; PORS must be under age 65; PORS –– must be under the must be under the 
age of 55age of 55

•• Generally, will be in a reducedGenerally, will be in a reduced--work capacity (on annual/ work capacity (on annual/ 
sick leave, leave without pay, diminished capacity, or sick leave, leave without pay, diminished capacity, or 
reduced hours)reduced hours)

•• Must be mentally or physically incapacitated from Must be mentally or physically incapacitated from 
performing employee’s job duties and that this performing employee’s job duties and that this 
incapacitation is likely to be permanentincapacitation is likely to be permanent

•• Earliest retirement date is 30 days from date application is Earliest retirement date is 30 days from date application is 
received or day after termination, whichever is laterreceived or day after termination, whichever is later



Form 6151SForm 6151S
SCRS Disability SCRS Disability 

Retirement Retirement 
ApplicationApplication
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Form 6151PForm 6151P
PORS Disability PORS Disability 

Retirement Retirement 
ApplicationApplication
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Form 6352Form 6352
Retiring Member’sRetiring Member’s

Disability Disability 
ApplicationApplication
ChecklistChecklist
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Employer  FormsEmployer  Forms
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Form 6201Form 6201
Employer Employer 

Certification of Certification of 
Last Day PaidLast Day Paid
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Form 6253Form 6253
Employer’s Employer’s 
Disability Disability 

Employment Status Employment Status 
ReportReport
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Form 6254Form 6254
Employer’s Employer’s 
Description Description 
of Disability of Disability 

Applicant’s JobApplicant’s Job
34
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Claims Claims 
Procedure Procedure 

ActAct
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Claims Procedure ActClaims Procedure Act
Effective July 1, 2003Effective July 1, 2003

•• Established under Chapter 21 of Title 9 of the SC Established under Chapter 21 of Title 9 of the SC 
Code of Laws.Code of Laws.

•• Designed to create a more efficient and fair Designed to create a more efficient and fair 
procedure for claim disputes.procedure for claim disputes.

•• Must file an appeal within one year of the Retirement Must file an appeal within one year of the Retirement 
Systems’ decision.Systems’ decision.

•• Prohibits class action lawsuits.Prohibits class action lawsuits.
•• Limits retroactive retirement benefit or monetary Limits retroactive retirement benefit or monetary 

relief to one year.relief to one year.
•• The Budget & Control Board passed a new claims The Budget & Control Board passed a new claims 

procedure effective July 1, 2005.procedure effective July 1, 2005.
–– Creates different procedures for appeals of disability Creates different procedures for appeals of disability 

denials and appeals of administrative decisions.denials and appeals of administrative decisions.
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Claims Procedure ActClaims Procedure Act
Administrative AppealAdministrative Appeal

Administrative Decisions Disability Retirement Decisions

Claimant makes written appeal to Director of Retirement 
Systems within one year of administrative decision

Initial review by Disability Determination Provider (DDP) for disability retirement 
benefits

Claimant is afforded opportunity to present claim in writing to 
Director for review

If Retirement Systems’ denies claim, member may make written appeal to Director of 
Retirement Systems within 30 calendar days from receipt of decision

Director forwards claim to Vocational Consultant appointed by the Director for 
review, conference, and recommendation

Director makes Final Agency Determination

Director’s decision is final decision of Retirement Systems and State Budget and Control Board

Claimant files request for contested case hearing with Administrative Law Court  within 30 calendar days after receipt of Retirement Systems’ final decision to 
seek review of Retirement Systems’ Final Agency Determination

Court of Appeals, and ultimately, South Carolina Supreme Court, may review the Administrative Law Court decision

DDP makes recommendation to Retirement Systems and Retirement Systems 
approves or denies claim



Questions?Questions?
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